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Unfilled Positions data collection for SY24

Filled Positions
Education agency leaders reported

1 34 2 1 5 more total filled teacher* positions.
’

For the 2023-2023 school year.

Unfilled Positions
Education agency leaders reported unfilled positions
for the 2023-2023 school year as of Oct 1st, 2023.

4 0 9 6 teacher* positions were
' unfilled for SY24.

administrator positions were
1 6 2 unfilled for SY24.

Table of Contents

Educator Shortage Survey for SY24

Remedied Vacancies

When faced with an unfilled educator position, many districts seek
alternative methods such hiring a retiree, substitute, modifying
responsibilities, outsourcing and virtual options.

3 6 9 4 teacher** positions were remedied
through alternative measures.
administrator positions were
6 7 remedied through alternative
measures.
' Educator Shortage Problems

of 751 responding districts reported
problems with teacher** shortages.

of 747 responding districts
reported that less than 50% of teacher**
applicants held proper credentials.

Causes of Educator Shortages
of 750 districts indicated "Employee burnout from working

conditions" as a major or significant factor for teacher** shortages.

ROE|ISC

CEMMITMENT AA0 JEARICE TO EDUCRTION

“For the UFP overview, “teacher” includes classroom teachers and special education teachers. **For the Educator Shortage survey overview, "teacher” includes classroom teachers, special education teachers AND
Goshen
school support personnel.
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= ~Load Unfilled Positions by Specific Position

DP I

Role Top 10 Unfilled Positions Top 10 Approx. Vacancy Rate (Percentages Displayed)
O Administrative

i A ROE|ISC
O Paraprofessionals . Bilingual Special Ede - 13

CEMMITMENT AA0 JEARICE TO EDUCRTION

O School Support Personnel

@ T h Special Education Teacher 1361 1
@ leacning
Bilingual Education Teacher 240 Citywide Resource Teache 10
English as a Second Language Teacher 135 Spedial Education Teache: [

4 0 ; 6 Speech Language Pathology Teacher 80 English as a Second Language Teache

Total Unfilled Positions Bilingual Special Education Teacher 45 Bilingual Education Teacher
Career and Technical Educa CTE 36 Reading Teache 5
Reading Teache 35 Career and Technical Educa CTE
Citywide Resource Teaches 30 Teacher 2
Resource Teacher Elementary 26 acher Elementary 2

Goshen
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Role Top 10 Unfilled Positions Top 10 Approx. Vacancy Rate (Percentages Displayed)
O Administrative

ROE|ISC

O Paraprofessionals

P~ - o e CEMMIEMENT AA0 JEANICE TO EDUCRTION
@ School Support Personnel
— . Speech Language Pathologist-non teaching 221 School Psychologist 11
U Teaching
School Ps 2 Sign Language Interpreter
School Counselor S | Nurse 9

Total Unfilled Positions nstructional Coach

59 Schaool Social Worker [
Library Information Specialist 29 Curriculum Specialist 5
Curriculumn Specialist 28 nstructional Coach
Sct Psychology Intern 17 School Counselor 3
16 Library Information Specialist 2

Goshen
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Role Top 10 Unfilled Positions Top 10 Approx. Vacancy Rate (Percentages Displayed)
O Administrative

® Paraprofessionals

A ROE]|ISC
O School Support Personnel

O Teaching

CEMMITMENT AA0 JEARICE TO EDUCRTION

Paraprofessional Paraprofessional 7

Total Unfilled Positions

ge Paraprofessional | 1

raprofessional 2

Goshen
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Role Top 10 Unfilled Positions Top 10 Approx. Vacancy Rate (Percentages Displayed)
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® Administrative
2d Teacher \ CUMMIEMENT RAD SEANICE 10 EDUCRTIEN

O Paraprofessionals hcsictant Princios

O School Support Personnel
Supervisory Dean

O Tea[hing General Administrator or General Supervisor 24 Supe
Principa 17 Dean of Students Teacher no admin endorsement
Head Teacher 5 C al 3
1 6 2 Special Education Supervisor 12 Special Education Supervisor 2
Tota\ Unfllled Positions District Superintendent 8 General Administrator or General Supenvisor 2
- Assistant P pal

Chief School Business Officia

ean of Students Teacher no admin endorsement) epart chair admin endorseme.

6 District Superintendent
Head of Gen Ed (Depart chair admin endorsement 5 Principal 0

Goshen
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RiNTENDE!

M No Data or 0 positions unfilled
M 1 position unfilled
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Role

Top 10 Positions Remedied by Alternative Measures
Administrator

School Support Personnel

y
A ROE|ISC

CEMMITMENT AA0 JEARICE TO EDUCRTION

Elementary Education

[ Special Education Teacher
B Teacher

Middle School Mathematics

Positions Were Remedied
by Alternative Measures

PK-12 Bilingual Education

districts reported positions
that were remedied by
alternative measures

Method
[ Hired a retiree
Hired a sub
. , s PK-12 Physical Education 105
Modified offerings and/or responsibilities !
Other

High School Mathematics 02

Qutsourced using a third-party vendaor

Utilized virtual learning platform remedied

PK-12 English as a Second Language

Goshen
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Role Top 10 Positions Remedied by Alternative Measures
L] Administrator

[ School Support Personnel

BS1 General Special Education 602

B Special Education Teacher

[ ] Teacher

51 Early Childhood Special Education 63

Positions Were Remedied
by Alternative Measures

LES2 Multiple Disabilities Specialist

8 ‘I districts reported positions
that were remedied by LBS2 Bilingual Special Education Specialist 12
alternative measures

Method Other special educator | 7
[ Hired a retiree
[ Hired a sub LBS2 Deaf-Blind Specialist | 7
] Madified offerings and/or responsibilities
[ Other I
o LBS2 Transition Specialist | 3
L | Outsourced using a third-party vendor
[] Utilized virtual learing platform

BS2 Technology Specialist O

Goshen
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R - Lead Positions Remedied
Role Top 10 Positions Remedied by Alternative Measures
L] Administrator
B School Support Personnel
L] Special Education Teacher . |
peech-Language Ol 51

[ ] Teacher

]
@
@

Positions Were Remedied

by Alternative Measures
School Psychalogist

districts reported positions

that were remedied by
alternative measures

School Nurse 143

Method
Connect virtually with remote personnel
Hired a retiree

School Counselor
Modified offerings and/or responsibilities
Other
Qutsourced using a third-party vendaor

Utilized a university student Other school support personne

Goshen
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THERC) Positions Remedied

Role Top 10 Positions Remedied by Alternative Measures

B Administrator

[ School Support Personnel

[ Special Education Teacher

Teacher Principal {e.g., Principal, Asst. Principal, Dean of .. 27

67

Positions Were Remedied Other Adminisirater
by Alternative Measures

districts reported positions
that were remedied by Superintendent (e.g. Superintendent, Asst, Supe..
alternative measures

Method
Distributed admin duties

Hired a new non-licensed admin staff
Hired a retiree

Hired a teacher earning admin endorsem...

Il NoData
Other Chief School Business Official
B 1 position remedied
|
Goshen
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Role
] Administrator R o E | I S C
e fessional o -
- araprotessiona of 716 respondmg districts reported ‘ 4 CEMMITMENT AA0 SEANICE TO EDUCRTION
L School Support Personnel a serious or very serious educator
|| Special Education Teacher shortage problem.
[ Substitute
Teacher

of 708 responding
districts reported that
50% or less of
applicants held
proper credentials.

Position
Early childhood and Elementary

Middle and High School

Specialists and CTE

of 712 responding districts
reported they had less than 5
applicants per open position.

Il 03 districts serious problems ‘

Jus problems
Goshen -
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TWERC) Leadership Perceptions
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Role
[] Administrator ﬂ R o C
L] Paraprofessional kS El IS
_ P of 709 responding districts reported ‘ : ER B IR RN SRUNEE W EHACH N
L School Support Personnel a serious or very serious educator
L_| Special Education Teacher shortage problem.
Substitute
[ Teacher
Position of responding
(] Substitute districts reported that
50% or less of
applicants held
proper credentials.
of responding districts ’
reported they had less than 5
applicants per open position.
Ml 0% districts serious problems
Jus problems
Goshen
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Role

Administrator

ROE|ISC

_ Paraprofessional of 569 responding districts reported ‘ 3 Ea B HET A SEEEE 16 EROLHIN
LI School Support Personnel a serious or very serious educator

Special Education Teacher shortage problem.

L] Substitute

[ Teacher ‘-

Position of 556 responding

] BS1 (Gen Spec Ed)

| LBS2 (Specialized Spec Ed)

districts reported that
50% or less of
applicants held
proper credentials.

of 554 responding districts
reported they had less than 5
applicants per open position.

Ml 0% districts serious problems ‘ \

Jus F\'::I:I iems
Goshen -
¥ Micrasoft Bing & 2024 TomTom, © 2024 Microsoft Corparation Terms
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Role
Administrator
Paraprofessional R o E | I S C

of 602 responding districts reported : SETIMITMANT R0 SEAVICE 10 EDULRIIEN

School Support Personnel a serious or very serious educator

Special Education Teacher shortage problem.
Substitute

[HEEEEN < REEN

Teacher

of 553 responding
districts reported that
50% or less of
applicants held
proper credentials.

Position

School counselor
School nurse
School psychologist

School social worker

[

-
&

1

School speech-language pathologist

of 550 responding districts -
reported they had less than 5

applicants per open position.

Ml 0% districts serious problems
00 Stric us problems

Goshen

B Microsoft Bing & 2024 TomTom, © 2024 Microsoft Corparation Terms
-——————+ 0% B3
Microsoft Power Bl < Tofle > H Yy Bl = »

SHORTAGE SEVERITY




Educator Shortages Report AT S e '.

Table of Contents
2023-2024 School Year I
Leadership Perceptions

ILLINOIS
STATE BOARD OF
EDUCATION

IWERC

DP I \

| GEEIES |
W, (ARes P

Role

Administrator
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Paraprofessional of 649 responding districts reported ‘ 3 Ea B HET A SEEEE 16 EROLHIN
L School Support Personnel a serious or very serious educator

|| Special Education Teacher shortage problem.

LI Substitute

[ Teacher

Position of 639 responding .

districts reported that
50% or less of

applicants held -
proper credentials.

[] Paraprafessional

of 635 responding districts
reported they had less than 5
applicants per open position.

Ml 0% districts serious problems

us problems

Goshen
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Leadership Perceptions

Role
Administrator

LI Paraprofessional

School Support Personnel

of 404 responding districts reported ‘
a serious or very serious educator
shortage problem. '

of 374 responding “ﬂ

districts reported that
50% or less of
applicants held
proper credentials.

of 368 responding districts ‘

reported they had less than 5
applicants per open position.

Special Education Teacher

Substitute

Teacher

Position
[ Central office administrators

] School level administratars

Ml 0% districts serious problems

1

us problems
Goshen
€ 2024 TomTam, © 2024 Microsoft Corporation Terms
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Role
[] Administrator ﬁ

Paraprofessional

of 751 responding districts reported

~ . .

B school Support Personnel a serious or very serious educator
Special Education Teacher shortage problem.

L] Substitute

Teacher

Position of 747 responding

Early childhood and Elementary
LBS1 {Gen Spec Ed)

LBS2 (Specialized Spec Ed)
Middle and High School

districts reported that
50% or less of
applicants held
proper credentials.

School counselor

of 747 responding districts
reported they had less than 5
applicants per open position.

Ml 0% districts serious problems
stricts serious problems
Goshen
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Role Major or Significant Causes of Shortages

[ ] Administrator

|| Paraprofessional

ROEl ISC

0 CHMMIEMENT AAD SEANICE 10 FOUCATION
|| School Support Personnel of 690 districts indicated

[ Special Education Teacher

[ | Substitute as a major or significant factor

causing shortages.
Teacher

Changed employ
nconsistent Imple
Major or Significant Reasons for Openings Resignations to move districts 42%
Resignations for a different pi
of 690 districts indicated
as a major or significant factor
creating openings.
Goshen Terminations
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Role

Major or Significant Causes of Shortages

Administrator

i A ROE|ISC
araprofessional

CHMMIEMENT AAD SEANICE 10 FOUCATION
|| School Support Personnel of 633 districts indicated

[ Special Education Teacher

Substitute as a major or significant factor Limited number of app ST
— causing shortages.
|| Teacher ’ ?
Limited number of A1%
Major or Significant Reasons for Openings
of 633 districts indicated
as a major or significant factor
creating openings.
Goshen
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Role Major or Significant Causes of Shortages

[ ] Administrator

|| Paraprofessional

ROEIISC

CEMMITMENT AA0 JEARICE TO EDUCRTION

L] School Support Personnel of 510 districts indicated

Special Education Teacher

[] substitute as a major or significant factor
— causing shortages.
|| Teacher ’ ?
Major or Significant Reasons for Openings
of 510 districts indicated
as a major or significant factor
creating openings.
Goshen
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|| Paraprofessional

[ ] Administrator ) __:,- . 9% - R o E | I S C

T
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CEMMITMENT AA0 JEARICE TO EDUCRTION

School Support Personnel of 523 districts indicated - I
|| Special Education Teacher ‘
1%
[] substitute as a major or significant factor
— causing shortages.
|| Teacher ’ ?
Unclear
Major or Significant Reasons for Openings Resignations to move districts 40%
Resignations for ion
of 523 districts indicated I -
as a major or significant factor
creating openings.
Goshen
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Role

[ Administrator
Paraprofessional

L] School Support Personnel
[ Special Education Teacher
[ Substitute

[ ] Teacher

Goshen
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Table of Contents

Major or Significant Causes of Shortages

Better compensation in another profession _ 65%

Better compensation in 2 neighboring Illinois district

of 595 districts indicated

working conditions

as a major or significant factor
causing shortages.

Major or Significant Reasons for Openings

of 595 districts indicated

as a major or significant factor
creating openings.
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Role Major or Significant Causes of Shortages

Administrator

2 ROE|ISC

[ Paraprofessional .
— : CEMMITMERT A0 SERVICE T0 EDULATIDN
|| School Support Personnel of 339 districts indicated
] Special Education Teacher
[] substitute as a major or significant factor
— causing shortages.
|| Teacher ’ ?
Financ 16%
Major or Significant Reasons for Openings 28%
L. . Resignations for a different p sion
of 339 districts indicated : )
nent positions 2%
as a major or significant factor
creating openings.
Goshen
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DI:iERC \ moe Alternative Measures —
L o

Role Strategies to Remedy Unfilled Positions

[ ] Administrator

ROE|ISC

|| Paraprofessional

3438

— Sar CEMMITMENT ®A0 SEANICE TO EDUCATIAN
|| School Support Personnel =
[ Special Education Teacher of 719 districts indicated they
[ Substitute
Teacher

Short Term Approvals and Temporary Licensure

Hired shart term approval(s) 381
Have not hired anyone not fully credentialed for Sy24 219
of 678 districts indicated they
Hired with temporary licensure(s) _ 187
Other . 27
Goshen
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Role Strategies to Remedy Unfilled Positions

] Administrator R o E | I S C

[ Paraprofessional

_ CEMMITMERT &0 SERVICE T0 EDUCATION

|| School Support Personnel s 179

Special Education Teacher of 669 districts indicated they Hired a sub wit s 75

| Teacher e s s | '

Short Term Approvals and Temporary Licensure
Have not hired anyone not fully credentialed for Sy24
Hired shart term approval(s) _ 195
of 599 districts indicated they
! Hired with temporary licensure(s) _ 87
Other I 12
Goshen
S+ 0% 3
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Role Strategies to Remedy Unfilled Positions
AROE|ISC

[ ] Administrator

CEMMITMENT AA0 JEARICE TO EDUCRTION

We had no unmet need for SY24

|| Paraprofessional

School Support Personnel

i using a third-party v

n
o

[ Special Education Teacher of 681 districts indicated they
Assigned extra duty to existing employee

@
[

|| Substitute
L_| Teacher
Shared school support personnel within grade spans _ 14
Shared school support personnel with no distinction for grade spans _ 119
Utilized a university student _ 90
Utilized virtual resources to connect remotely _ 84
Short Term Approvals and Temporary Licensure
Have not hired anyone not fully credentialed for Sy24 447
of 592 districts indicated they Hired shart term approval(s) _ 126
Other I 18
Goshen
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Role Strategies to Remedy Unfilled Positions
[] Administrator

Paraprofessional

[ School Suppart Personnel

[[] Special Education Teacher of districts indicated they
[ Substitute

[[] Teacher

Short Term Approvals and Temporary Licensure

Have not hired anyone not fully credentialed for Sy24 405

of 631 districts indicated they Hired short term approval(s) _ 209
Other l val

"% Goshen

i+ 110% 3@
Microsoft Power Bl < 9ofl6 > H Yy Bl = »

UNFILLED REMEDIES



Role
Administrator

[ paraprofessional

[ School Suppart Personnel
[ Special Education Teacher
[ Substitute

[[] Teacher

"% Goshen

Microsoft Power Bl

Strategies to Remedy Unfilled Positions

We had no unmet need for S¥24

of 619 districts indicated they
Hired a retiree .

ra
w

Distributed additional admin duties ameng teachers

Hired a teacher earning admin endorsement

n
w

Other

o

Hired a new non-licensed administrative staff

Short Term Approvals and Temporary Licensure

of districts indicated they

< 9of16 >

536

-———+ 1% 3
0y B  »

UNFILLED REMEDIES




Q0 0o Educator Shortages Report

EDUCATION % 2023-2024 School Year Table of Contents
IWERC  \  goe District Level Solutions —

D FI. I > \

My district ....

2 9 % . SUPpPOI rted [paras in completing requiremen

... active

nt teachers ur district. 13% 16%
i d to improve educator retention 13% 16%
for their PEL by providing financial resources. [RIEEREE

y to iImprove educator retention. RIGEEEEERE Y

ROEIISC
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of 608districts indicated

... proactively worked to
place student teachers in
our district.

1 additional compensatio
greatly or moderately
increased their recruitment
and/or retention.

reity to support alternative pathwa

r ed to support undergraduates pursui

pport personnel

ving in IL to complete out of state licensure to trans

... supported our school utilize collaborative and distributive

compensation or benefits to attract student teacher

pursue a degree in ED through dual credit ED courses

. supported our HS students to p

» aftract potential employees

sed recruitment/rete

reased recruitme:

£

of 647 responding districts indicated they

placed no student teachers last year. Goshen
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19%

of 595 districts indicated - collaborates with univ

ROEIISC
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ms for SPED or ELL en

distr

.. had sufficient staffing to * *“PP
complete ROE tasks.

greatly or moderately
increased their recruitment
and/or retention.

built relationships b

] H
!

6%
... had sufficient staffing to comple % 12%
ertised our unfilled 6% 11%
p resources to connect with available substitutes. [Nl

Greatly increased recruitment/retention

Moderately increased recruitmen

Goshen
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ISBE/ILGA .... ’ : Ro E | I SC

CEMMITMENT AA0 JEARICE TO EDUCRTION

ducators can suk hout impacting their retirement status.

w iNCE number of days r
5 0 % ... increased number of days a substi

of 590 districts indicated the
tempaorary or emergency
change of ISBE/ILGA
.. increased number of days
retired educators can sub

without impacting their
retirement status. o

tute can sub to

dditional staff.

... provided EBF that allowed our district to

g of the teacher performance

i minimum age for parapr

greatly or moderately
increased their recruitment
and/or retention.

ads in approved EPPs to obtain substitute licenses

reduced PD hou

. funde

.. waived evaluation requirement for "excellent” or "proficient” tea

Administrator lemy requirement for administrators,

o

Greatly increased recruitment/retention

Moderately increased recruitmen ention

Goshen
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IF the ISBE/ILGA ....

A ]
b
&
F

v

%]

®

3

2
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®

ROEIISC
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69%

of 582 districts indicated that ... offers additional scholarships to teaching candi
if ISBE/ILGA ...

B [
R

ty with other ame licensure and

without

... allows retired educators to work part-time as teachers in

... modifies the teacher
pension tier system.
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