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Unfilled Positions data collection for SY24

Filled Positions
Education agency leaders reported

1 34 21 5 more total filled teacher* positions.
L

For the 2023-2023 school year.

Unfilled Positions
Education agency leaders reported unfilled positions
for the 2023-2023 school year as of Cct 1st, 2023.

4 0 9 teacher* positions were
’ unfilled for SY24,

administrator positions were
1 6 2 unfilled for SY24

"For the UFPF ovendew, "teacher’ includes classroom teachers and special education teachers
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Educator Shortage Survey for SY24

Remedied Vacancies

When faced with an unfilled educator position, many districts seek
alternative methods such hiring a retiree, substitute, modifying
responsibilities, outsourcing and virtual options.

3 6 9 teacher** positions were remedied
through alternative measures.
administrator positions were
6 7 remedied through alternative
measures.
' Educator Shortage Problems

of 751 respaonding districts reported
problems with teacher* shortages.

of 747 responding districts
reported that less than 50% of teacher**
applicants held proper credentials.

Causes of Educator Shortages
of 750 districts indicated "Employee burnout from working
conditions" as a major or significant factor for teacher** shortages.

**For the Educator Shortage survey overview, “teacher” includes dassreom teachers, special education teachers AND

school suppart personnel,
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Raole Top 10 Unfilled Positions Top 10 Approx. Vacancy Rate (Percentages Displayed)
_' Administrative

Paraprofessionals .

) School Support Personnel

® Teaching

135 Spe her
4096 = g R AREEERRESEY 3
Total Unfilled Positions 1 Bifingusl ki
Career and Ted TE) Teache:
FReading Teacher 35 Career and Technical Educator (CTE) 3
d urce Teacher 30 eache 2
Resource e 6 F rce T T 2
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Rale Top 10 Unfilled Positions Top 10 Approx. Vacancy Rate (Percentages Displayed)

20 Administrative

Paraprofessionals

cho: 2 t=m
® School Support Personnel
= 2 ech Language Pathologist-non te 221 School Peychologist 11
' Teaching
ol P gl 2 Sign Language Interpre
Scheol Counselor 11 School Nurse
1 0 9 5 School Nurze o7 Speech Language Pathologist-non teaching 7
Total Unfilled Positions Instructional Coach 55 School Sacial Worker
brary Infor il 2 Curriculum Spe 5
riculum al 2 ructional Co
Schoa oy School Counselo
Sign reter rary Inforr 2
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Rale Top 10 Unfilled Positions Top 10 Approx. Vacancy Rate (Percentages Displayed)
~ Administrative

®

) Paraprofessionals

) School Support Personnel

) Teaching

Paraprefessional

Total Unfilled Positions
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® Administrative

O Paraprofessionals
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0 School Support Personnel
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O Teaching
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Total Unfilled Positions
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Top 10 Unfilled Positions

Begizzant Principal
General Administrator or General Supenvisor

Principal

Head Teacher

Special Education Supenvisor

District Superimtendent

School Business Officisl

Dean of Students Teacher no admm endosement)

Supervisory Dean

Head of Gen Ed (Depart chair edmin endorsement.

Top 10 Approx. Vacancy Rate (Percentages Displayed)

44 Head Teacher
Supervisory Desn 3
Diean of Students Teacher no admin endorsement) 3
Chief Schoal Business Official 3
Special Education Supenasor 2

Ceneral Administrator or General Supervisor

5]

Assistant Principal

Head of Gen Ed (Depart chair admin endorseme. y
District Supennterdent 1
Principal § O
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Mathematics 267

Bl Mo Bata ar 0 positions uniified
B 20 or mors positiors Liniled
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Role Top 10 Positions Remedied by Alternative Measures

| Administrator

|| School Support Personnel

Special Education Teacher

W Teacher

Middle School Mathematics

Positions Were Remedied

. PE-12 Bilingual Education 142
by Alternative Measures
3 6 5 districts reported positions PpiESchookaaente V38
that were remedied by
alternative measures High Schol Scjence 124
Method
Middle Scheal English Language Arts 112
LI Hired a retiree : S
1 Hired a sut:
€12 Prysical Edueation 108

Madified offerings and/or responsibilities
Other

B NoDats
Qutsourced using a third-party vendar ¥
Uiilized virtual learning platicrm L prebo et
PE-12 Eng econd Langua ]
Goshen
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Role Top 10 Positions Remedied by Alternative Measures

| Administrator

|| School Support Personnel

B Special Education Teacher
L_| Teacher

LES1 Early Childhood Spedal Educatior a3

Positions Were Remedied
by Alternative Measures

28 ‘| districts reported positions
that were remedied by 1852 Bikrgual Special Fotieation Specafist | 12
alternative measures

(&)
it
b

Method

LI Hired a retiree
1 Hired a sut LBS2 Deat-Blind Specizlist | 7
Madified offerings and/or responsibilities

Orhier LB32 Transiton Specialist | 3 B NoBats
Qutsourced using a third-party vendar

M 7 postion remedied

Utilized virtual learning platform

Goshen
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Role Top 10 Positions Remedied by Alternative Measures

Administrator

ROE|ISC

CEMMITMinT &30 TEANICE TO EOUCRTION

School Support Personnel

Special Education Teacher

Teacher

Positions Were Remedied
by Alternative Measures

2 90 districts reported positions
that were remedied by
alternative measures

Method

Connect virtually with remote personnel

Hired a retiree
Madified offerings and/or responsibilities
Other

B Mo Dot
Qutsourced using a third-party vendar

£ x % Oibar cehiel bamisst saresrinel & 1 i
Utilized a university student ST SO SHppOrt persinng o : Fm'tm rsm_ﬂ_hd

Goshen
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Role Top 10 Positions Remedied by Alternative Measures

M Administrator

School Support Personnel

[ | Special Education Teacher

Teacher

67

Positions Were Remedied Dthe
by Alternative Measures

5 districts reported positions
that were remedied by
alternative measures

panirterdent (2 9. Supeninterdent Asst Supe

Method

|| Distributed admin duties

1 Hired a new non-licensed admin staff
Hirad a retiree

Hired a teacher earning admin endorsem...

Dier Crief School Business Offic

B NoDats

M 7 postion remedied

Goshen
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Role
Administrator
Paraprofessional

School Support Personnel

Special Education Teacher

Substitute

Teacher

Position
1 Early childhood and Elementary

Middle and High 5chool

Specialists and CTE
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Microsoft Power Bl

\ Educator Shortages Report

Leadership Perceptions

Shortage Severity
Table of Contents

’ 2023-2024 School Year

of 716 responding districts reported
a serious or very serious educator
shortage problem.

of 708 responding
districts reported that
50% or less of
applicants held
proper credentials.

1

of 712 responding districts
reported they had less than 5
applicants per cpen position.

W 0% districts serious problerns
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Role
Administrator
[| Paraprofessional
1 School Support Personnel
] Special Education Teacher
Substitute
Teacher

Position
1 Substitute
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of 709 responding districts reported
a serious or very serious educator
shortage problem.

of responding
districts reported that
50% or less of
applicants held
proper credentials.

of responding districts
reported they had less than 5
applicants per cpen position.
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Role

Administrator
Paraprofessional
School Support Personnel

Special Education Teacher

o800

Substitute

Teacher

Position

1 LBS1 {Gen Spec Ed}

LBS2 (Spedialized Spec Ed)
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of 569 responding districts reported
a serious or very serious educator
shortage problem.

of 556 responding
districts reported that
50% or less of
applicants held
proper credentials.

of 554 responding districts
reported they had less than 5
applicants per cpen position.
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Role

Administrator

ROE|ISC

of 602 responding districts reported COMMITMENT RAD SEANICE TO EDUCRIOR
a serious or very serious educator
Special Education Teacher shortage problem.

Substitute

Paraprofessional

B School Support Personnel

Teacher

Position of 553 responding
districts reported that
50% or less of
applicants held
proper credentials.

Schoel counselor

Schoal nurse

School psychologist

1 Schoal social warker

[

Py
&

1

LI Schaol speech-language pathalogist

of 550 responding districts -

reported they had less than 5
applicants per cpen position.

Goshen
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Role

Administrator R o E | I S C
Paraprofessional . 1N

' of 649 responding districts reported ‘

- a serious or very serious educator
__| Special Education Teacher shortage problem.

[ 1 Substitute

e . CEMMITMinT RA0 SEARICE T0 COUCRNIER
L_| School Support Personnel

Teacher

of 63% responding .
districts reported that

50% or less of

applicants held -

proper credentials.

Position

1 Paraprofessional

of 635 responding districts
reported they had less than 5
applicants per cpen position.

u
|
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Role

Administrator

L1 Paraprofessional

School Support Personnel

of 404 responding districts reported ‘
a serious or very serious educator
shortage problem. '

of 374 responding M

districts reported that
50% or less of
applicants held
proper credentials.

] Special Education Teacher
[ 1 Substitute

| Teacher

Position

1 Central office administrators

LI 5chool level administrators

of 368 responding districts ‘
reported they had less than 5
applicants per cpen position.

L

u
|
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__| Paraprofessional

) i of 751 responding districts reported COMMITMANT A0 SEANICE 10 (DUCRIITA
B School Support Personnel a serious or very serious educator
Special Education Teacher shortage problem.
[ ] Substitute
Teacher
Position of 747 responding
[ Early childhood and Elementary districts reported that
1 LBS1 iGen Spec Ed) 50% or less of
[ 1BS2 (Specialized Spec Ec) applicants held
] Middle 2nd High School proper credentials.

LI Schaoel counselor

of 747 responding districts
reported they had less than 5
applicants per cpen position.

-
W 0% districts serious problems
Goshen -
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] School Support Personnel of 690 disrcts indicated . I \ .
e st - = ) |ARSS &
1 substitute as a major or significant factor 729 o el

causing shortages.
Teacher

I
=

Major or Significant Reasons for Openings

Resignations for a
z A i A i Mew, permaner
of 690 districts indicated )
Changed a st
as a major or significant factor New, &
creating openings.
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S —— e T |

Microsoft Power Bl < Bofle > By B = -~

SHORTAGE CAUSES




ILLINOIE
'g---m_ S0  Educator Shortages Report
SO ATO # 2023-2024 School Year et
i bl en
SN ERC = Causes for Shortages &
S L IR,
Role Major or Significant Causes of Shortages
[ 1 Administrator
Paraprofessional
[ 1 School Support Personnel of 633 districts indicated

] Special Education Teacher

B sSubstitute as a major or significant factor
causing shortages.

Limited number o

Teacher
Limited number of cl size 41
Major or Significant Reasons for Openings
of 633 districts indicated
as a major or significant factor
creating openings.
Goshen
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[ 1 Administrator
Paraprofessional
[ 1 School Support Personnel

[ ] Substitute

£,

Special Education Teacher

Teacher
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Causes for Shortages

Major or Significant Causes of Shortages

from working conditions

of 510 districts indicated

as a major or significant factor

causing shortages.

Major or Significant Reasons for Openings

of 510 districts indicated nations for 3 different pr.

as a major or significant factor z
creating openings. '
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| Administrator

ROE|ISC
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Paraprofessional

b

A\ IARSS

M School Support Personnel of 523 districts indicated

] Special Education Teacher

] substitute as a major or significant factor ———
causing shortages.
Teacher
Major or Significant Reasons for Openings 41
of 523 districts indicated
as a major or significant factor
creating openings.
Goshen
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Role Major or Significant Causes of Shortages

L Administrator

Paraprofessional

Better compensation in a newghbonng lllinots district

|| School Support Personnel of 595 districts indicated
] Special Education Teacher
as a major or significant factor

[ 1 Substitute
! causing shortages.
|| Teacher 2 9
Major or Significant Reasons for Openings
of 595 districts indicated
as a major or significant factor
creating openings.
Goshen
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Administrator
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A\ IARSS

Paraprofessional

b

[ 1 School Support Personnel of 339 districts indicated

] Special Education Teacher

] substitute as a major or significant factor ———
causing shortages.
Teacher
1an ree assignment to fillam
Poarle
Uy
Inconsistent imple
Major or Significant Reasons for Openings Resignations 1o mov 28
of 339 districts indicated
as a major or significant factor
creating openings.
Goshen
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Role Strategies to Remedy Unfilled Positions

| Administrator

Paraprofessional

!

ra
%
]

[ 1 School Support Personnel

] Special Education Teacher of 719 districts indicated they

[ ] Substitute

Teacher

d: |
It

a

4 I
=
i

of 678 districts indicated they R ot iilii b :
Hired with temporary icensura(s) | | | T =

Goshen
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Role Strategies to Remedy Unfilled Positions

| Administrator

Paraprofessional

[ 1 School Support Personnel
Special Education Teacher of 669 districts indicated they |

[ ] Substitute

£,
~1
0 |
b

Teacher

=

o

r
-

L
T
-
T:
%
¥]

of 599 districts indicated they b diie
Hired with temporary hcensura(s) _ a7

Goshen
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Role Strategies to Remedy Unfilled Positions

[ 1 Administrator

Paraprofessional i o e e YA
H School Support Personnel T
] Special Education Teacher of 681 districts indicated they i

Assigned extra duty to existing employec

a
o

[ ] Substitute

Teacher

T

Shared school support personnel within grade spans

m
m
o

scnool suppoert personnel with no distinction for grade spans

tilizea a unwersity student

Utilized wirtieal resources to connect remaotely

=

Other

Short Term Approvals and Temporary Licensure

of 592 districts indicated they

Goshen
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Role
1 administrator

B Paraprofessional

[ School Support Personnel
[[] Special Education Teacher
[] Substitute

[ ] Teacher

: ' Goshen
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Strategies to Remedy Unfilled Positions

of districts indicated they

Short Term Approvals and Temporary Licensure

Have not hired anyone not fully credentialed for S¥24 | 405

of 631 districts indicated they

Fone

< 9ofle >

Hirad short term approval(s) _ 208
Other . 21
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Role
Administrator

["] Paraprofessional

[ School Support Personnel
[[] Special Education Teacher
[ substitute

[] Teacher
"% Goshen
Microsoft Power Bl
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Strategies to Remedy Unfilled Positions | e =
I nd & We had no unmet need for 5¥24 536 CRmMMIrMEnT AA0 SEARICE TO fOUERTIGN
of 619 districts indicated they IARSS
: Hired a retiree 44 7
Distributed additional admin duties among teachers I 23
Hired a tzacher eaiming admin endorssment I 23
Other I 11
Hired a new non-licensed administrative staff I 9
Short Term Approvals and Temporary Licensure
of districts indicated they
-——+ 1% O
¢ 9oft6 > 0y Bl & ~
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My district ....
2 9 % CEMmirming AA0 SEARICE T0 fOUCRIIAR
of 608 districts indicated
... proactively worked to
place student teachers in
our district.
greatly or moderately
increased their recruitment partniared with a ge/university to suppart altamative pathways i
andfor retention. . partnered with a higher ed ic support undergraduate 6% | 11%
e Utilized ESSER funding to add school support persornel positions. (RS
encouraged individuals in living in IL to complete oul of state licensure to transfer to IL -
5l o distributive leadership models m
to attract student teachars
- I3
&z g -
Goshen

of 647 responding districts indicated they
placed no student teachers last year,
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1 9 % My ROE/{SC

it A LS b

o help educators complete programs for SPED or ELL endorseme

B
those programs mare accessibla

of 995 districts indicated colia ith ur
... had sufficient staffing to ™ veen distr 's teacher p
complete ROE tasks.

greatly or moderately
increased their recruitment
and/or retention.

built ralationships between districts and communities to elevate the ecucation profession

.. supported district parficipstion in 1SEE-focused grants

Goshen
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SWERGD N/ moe State Level Solutions s
e .
ISBE/ILGA ...

50%

of 590 districts indicated the
temporary or emergency
change of ISBE/ILGA waived passing of the t
... Increased number of days
retired educators can sub
without impacting their
relirement status. .. lowerad minimum age for paraprefessionals who werk with PK-2
greatly or moderately )
increased their recruitment
and/or retention.

waived evaluation requirement for "excellent” or "proficient” {eache

Goshen
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IF the ISBE/ILGA ....

modifies the teacher pensi

&
*

o B
&%

69%

of D82 districte indicated that .. offers additional scholarships to teaching candidates

ge without penalty

Ir

&
]
®

retired educators to wark par-time as teachers in areas of

22%

ar to offer additional compensation for staff in high-need subje

... modifies the teacher .. makes it aa
pension tier system.

. offers more grant opportunities to dey

t would moderately or greatly

3 = . provides financial support 1o HS s EWar
ncrease their recruitment
” . . supported education entitias offering licensure preparation courses
and/or retention. =
re-evaluates te for teacher candidates

makes it easier to lear

. supports institutions of higher edecation in re-evaluat

fund i tiF .
unds o make hicensure more &

.makes i fordable
davelops a single statewide application nub

remants for license ran

redu

i
# :
3 .

d recruitment/retentio

o

SE

Goshen
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