












An aging workforce – the No. 1 reason schools report for educator 
vacancies is retirement

Teachers resignation second-most often, followed by the school needing 
to fill a newly created position

Medical leave, promotion and termination round out the list

Schools report their geographic location as the biggest negative factor 
for recruiting teachers, followed by salary and benefits and pension. Only 
7 percent of school administrators believe their working conditions affect 
teacher recruitment.

WHY ARE TEACHERS LEAVING?
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Illinois’ education system is working 
overtime to deal with both short-term 
shortage side effects and to improve 
the educator pipeline for the long 
term:

• �Schools report 72 percent of 
their educator workforce is from 
a traditional in-state college or 
university

• �Schools are providing help to 
support teachers through: teacher 
mentoring, instructional coaches, 
professional development, 
orientation programs and more
















