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III. Outcomes for the Day

IV. Module 6: Summative Ratings

V. Summary and Conclusion

VI. Next Steps
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Additional Resources List:

· Slide Deck with Notes

· Illinois Administrative Code Part 50
· www.isbe.state.il.us/rules/archive/pdfs/50ARK.pdf 

































Overview and Objectives

These training materials were developed by the Foundational Services Teacher Evaluation Design team utilizing information and guidance from the Illinois State Board of Education Assessment Division. This collection of training materials includes resources concerning the summative ratings.  Upon completion of this training, participants will be able to do the following:  explain how the performance evaluation rating is calculated in the State Model; use the matrix to calculate sample ratings; determine a summative rating using weights that are not 50 percent growth; and share this information with their respective districts.





























Illinois State Board of Education
2015 Statewide System of Support

Facilitator Guide

	Training Title 
	Performance Evaluation Reform (PERA) training
Module 6: Summative Ratings


	Objectives 
	Upon completion of this training, participants will be able to do the following:  explain how the performance evaluation rating is calculated in the State Model; use the matrix to calculate sample ratings; determine a summative rating using weights that are not 50 percent growth; and share this information with their respective districts.

	Planning Consideration
	Facilitation Notes: Please note that this training must follow training on the Performance Evaluation Reform Act (PERA). Trainers and participants must be familiar with Illinois Administrative Code Part 50 prior to engaging in training on this topic.

Materials:
	· Computer
· Projector
	· Chart paper
· Sticky notes
· Markers

	
	· Chart with annotations


Handouts/Resources:
	HANDOUTS
· Slide Deck
· Part 50.200-50.230
· Key Questions Handout
· Key Questions- With Answers Handout
· ISBE Guidance Document 13-11 “Guidance on Creating a Summative Rating in Teacher Evaluation Systems”

RESOURCES
· Illinois Administrative Code Part 50  
www.isbe.state.il.us/rules/archive/pdfs/50ARK.pdf

	







	Content Focus
	Content and Process
	Materials/
Resources
	Estimated Time
	Notes

	General
Introduction
	Suggested Facilitation Process
1. Introduction slide 

2. Prior to introducing the State Model, have participants write “burning questions related to Modules 1, 2, 3, and 4 of Teacher Evaluation on chart paper around the room.
· Place sticky notes on each table for participants to use with this activity.
· Ask participants to write their questions on the sticky notes.
· Give participants 2-3 minutes to complete the sticky notes.
· Ask participants to place the sticky notes on the appropriate chart paper on the wall.
	
	Power Point Slide 1


Poster Paper
Sticky Notes
Marker


	




















	

	Content Focus
	Content and Process
	Materials/
Resources
	Estimated Time
	Notes

	Outcomes for the Day
	3. Introduce the purpose and objectives of the module and distribute paper Pre-Post for this module.  Ask participants to complete the PRE section of the pre-post.
Please state the following:
· This training includes serves as introduction and overview of the summative ratings. 
· Before you leave here today, you should be able to:
· Explain how the performance evaluation rating is calculated in the State Model
· Use the matrix to calculate sample ratings
· Determine a summative rating using weights that are not 50 percent growth
·  Be able to share this information with your respective districts.
	Power point Slide 39

Reference website for Part 50 rules
Computer/ electronic device

Part 50.200- 50.230 handout






	
	

	Content Focus
	Content and Process
	Materials/ Resources
	Estimated Time
	Notes

	Summative Rating
	4.  Summative Rating- the State Model
Please state the following:
· In the State Model, each component accounts for 50 percent of the rating.
· So, both the student growth component of the evaluation and the teacher performance component have equal “weights”.
· Any Joint Committee that cannot agree on the way in which the professional practice rating and student growth rating will be used to determine the performance evaluation rating shall meet the applicable requirements of this section.
· (b)For performance evaluation plans in which student growth comprises a portion of the performance evaluation rating other than 50 percent, the performance evaluation rating assigned shall be calculated as set forth in this subsection b.
· (b)(3)  The products determined under subsection (b)(2) shall be added together, and the sum rounded to the nearest whole number (i.e., performance evaluation ratings lower than 2.5 would be rounded to 2 and performance evaluation ratings of 2.5 or higher would be rounded to 3).
· (b)(2)  The numeric value assigned to the student growth rating, as determined under subsection (b)(1), shall be multiplied by the percentage of the performance evaluation rating that comprises student growth, and the numeric value assigned to the professional practice rating, as determined under subsection (b)(1), shall be multiplied by the percentage of the performance evaluation rating that comprises professional practice.


· (b)(1) Each performance evaluation rating set forth under Sections 24A-5€ of the School Code shall be assigned a numeric value of 1 for “unsatisfactory”, 2 for “needs improvement”, 3 for “proficient”, and 4 for “excellent”.

· (b)(4)  The result shall correspond to the performance evaluation rating with that numeric value.


Have participants read 50.230

	Power point slide 3

Part 50.230 Handout






Power Point Slide 4











Power Point Slide 5







Power Point Slide 6











Power Point Slide 7





Power Point Slides 8, 9 &10


Power Point Slide 11

Part 50 Handout
	
	

	Content Focus
	Content and Process
	Materials/ Resources
	Estimated Time
	Notes

	Activity
	5. Working through the ISBE Guidance Document
Have participants refer to the ISBE guidance Document dated February 2013.
In order to complete the activity, participants will use Examples 1 and 2 from the ISBE Guidance Document to complete the Key Questions handout.	Comment by Shannon Fehrholz: Where were we getting Examples 3 &4?




Please state the following:	
· We are now going to do some examples of summative ratings.  In order to this, there are four questions that need to be asked:
· What is the numerical scale for measuring both professional practice and student growth?
· How many levels of performance are available, and how many points are assigned to each level?
· What are the relative weights of practice and growth, recognizing that the Administrative Code defines the minimum for weight for growth as 25 percent of the total in the first two years and 30 percent thereafter?
· What ranges of scores correspond to each summative rating category?

Have participants complete the Key Questions Handout in their respective groups.


	Power point Slide 12 

ISBE Guidance Document

Key Questions Handout

Key Questions- With Answers Handout



Power Point Slide 13
[bookmark: h.gjdgxs]
	
	

	
Content Focus
	Content and Process
	Materials/ Resources
	Estimated Time
	Notes

	Reflection
	6. Reflection Activity

Please state the following:

· What discussions do you think joint committees were having to get to this summative rating piece?
	Power Point Slide 14
	
	

	Questions
	7. [bookmark: _GoBack]Questions & ask participants to complete the POST column of the pre-post assessment and use that assessment in their on-line evaluation.
	Slide 15
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