DRAFT ISBE FE Framework Standards

Principle 1: Districts/schools develop a family engagement system that cultivates and empowers adults to jointly support student growth, address any barriers to learning, and ensure college and career readiness. 
District IIRC indicator IAO3: The district builds partnerships with parent organizations in district and school improvement planning and maintains regular communication with them. (1119)
Standards:
1A.  A jointly developed vision/mission for family engagement is shared with all stakeholders and drives policies and practices.  
1B.  Family engagement system, policies and practices are embedded into the district/school continuous 
improvement process.
1B.1.  Family engagement system, policies and practices are coordinated and integrated into existing 	  structures and processes.
1C.  Families’ socio-cultural, linguistic, and educational needs are assessed, acknowledged and incorporated    
        into the district/school improvement plan.
1D.  District and school leadership support the development and implementation of an effective family engagement system that is mindful of diverse school-communities and responsive to student and family needs. 
        1D.1.  District and school leadership understand the important role families play in the educational 
                    process and the impact family engagement has on student outcomes.
        1D.2.  District and school leadership understand and promote the implementation of required and  
                    effective family engagement practices.
District IIRC Indicator IB07: The district ensures that school improvement and restructuring plans include research-based, field-proven programs, practices, and models. (1138)
        1D.3.  District and school leadership model positive interactions with parents.
        1D.4.  District and school leadership allocate/reallocate resources for family engagement efforts.
  	   District IIRC Indicator IA10: The district regularly allocates/reallocates resources to support 		    school, staff, and instructional improvement. (1126)
        1D.5.  District and school leadership recognizes the significance of native language and culture to 
            support student learning and strives to build a culture of equity and inclusiveness for linguistically and culturally diverse populations.
1E.  The implementation of family engagement efforts is monitored and evaluated through an on-going data collection system.
District IIRC Indicator ID10: The school’s Leadership Team regularly looks at school performance data   and aggregated classroom observation data and uses that data to make decisions about school improvement and professional development needs. (1154)
        1E.1.   District and school personnel strategically collect and analyze necessary data to answer key 
                    questions that will drive improvements in family engagement efforts.
        1E.2.   District and school personnel have access to timely and useful family engagement data.
 District IIRC Indicator IA11:  The district ensures that key pieces of user-friendly data are available in a timely fashion at the district, school, and classroom levels. (1127)
        1E.3.   District and school personnel have the capacity to use family engagement data in a meaningful   
                   way.
1F.  District and school personnel build the capacity of staff to effectively engage families in supporting student learning and healthy development. 
District IIRC Indicator IC08:  Staff development is built into the schedule for support staff (e.g., aides, clerks, custodians, cooks) as well as classroom teachers. (1151)
School IIRC Indicator CL16:  Professional development for teachers is determined by data (including classroom observations and review of lesson plans) that demonstrate the preparation for and application of Learning Supports. (2338)
        1F.1.   Data is utilized to determine professional development needs pertaining to family engagement.
        1F.2.   Professional development efforts incorporate effective family engagement practices. 
        1F.3.   Effective professional development strategies are utilized to build the capacity of district/school 
                    personnel.  
        1F.4.   Districts/schools build the cultural proficiency of staff in order to effectively engage parents from  
                    diverse backgrounds.
1G.  District and school personnel build the capacity of families to meaningfully engage in activities that 
 support student learning and healthy development.
     1G.1.  District and school personnel help build the capacity of parents to support learning at home.
     	    School IIRC Indicator IIIB01:  All teachers maintain a file of communication with parents. (1167) 	    more evident in WiseWays)
	    School IIRC Indicator IVD03:  The school regularly and clearly communicates with primary 	   	    caregivers about its expectations of them and the importance of the "curriculum of the home." 	   (1155)
        1G.2.   District and school personnel help parents understand data and how it is used to inform 
                     instruction.  
        1G.3.   District and school personnel promote family assets, including their cultural and linguistic 
 backgrounds.
 1G.4.   District and school personnel build the capacity of parents to understand and interpret rules, 
                     laws, and policies for family engagement.
1H.  District and school personnel partner with families to support student learning and healthy development. 
	District IIRC Indicator IA03: The district builds partnerships with parent organizations in district and school improvement planning and maintains regular communication with them. (1119)
        1H.1.  District and school leadership leverage their partnerships with families to improve student 
                    outcomes. 
         1H.2.  District and school leadership engage with parent organizations.
         1H.3.  District and schools regards families as valuable sources of knowledge and information to 
                     enhance curriculum and instruction. 
1I.   District and school personnel partner with community organizations to enhance family engagement efforts.
	 District IIRC Indicator IA02: The district builds partnerships with community organizations in district and school improvement planning and maintains regular communication with them. (1118)
School IIRC Indicator CL9: All teachers invite valid and reliable Learning Supports identified by their school leadership into their classrooms including but not limited to programs/strategies, co-teaching opportunities, and consultation. (2350)



Principle 2:  District and school personnel foster a welcoming environment for families that is responsive to student and family needs.
 School IIRC Indicator CL7: The environment of the school (physical, social, emotional, and behavioral) is safe, welcoming, and conducive to learning. (2348)
Standards:
2A.  District and school personnel, families, and community members acknowledge a shared responsibility for the academic, physical, social, emotional, and behavioral development of youth.
2B.  District and school personnel develop relational trust with families and community members.
 2B.1.  District and school personnel listen to family and community members and respect their opinions.
         2B.2.  District and school personnel show personal regard for their students, their families and the 
	    community.
         2B.4.  District and school personnel have the knowledge, skill, and capacity to follow through on their 
                    commitments.
District IIRC Indicator IA14: The district recruits, trains, supports, and places personnel to competently address the problems of schools in need of improvement. (1130)
         2B.5.  District and school personnel demonstrate integrity by being transparent, acting in an ethical manner, and following through on commitments.
    	   School IIRC Indicator IVD02:  The "ongoing conversation" between school personnel and primary 	   caregivers is candid, supportive, and flows in both directions. (1115)
2C.  District and school personnel reach out to families to support student learning and healthy development.
2D.  District and school personnel are responsive to student and family needs.
        2D.1.  District and school personnel learn about the children and families in the community.
        2D.2.  District and school personnel effectively engage parents from diverse backgrounds.
School IIRC Indicator CL12:  All school personnel work effectively and equitably with racially, culturally, linguistically, and economically diverse students. (2353)(Limited correlation… although not mentioned in the WiseWays, a strategy for working effectively with diverse students would be to engage their parents in the educational process.  There is also an overlap between the knowledge and skill sets needed to work effectively with diverse students and those needed to engage parents from diverse backgrounds)
        2.D.3.  District and school personnel utilize a strength-based approach when responding to student and   
                     family needs.
2E.  District and school personnel share student accomplishments with his/her family. 

Principle 3: District and school personnel engage in ongoing and 
meaningful two-way-exchanges of information with families to support student learning and healthy development.
District IIRC Indicator IA03: The district builds partnerships with parent organizations in district and school improvement planning and maintains regular communication with them. (1119)
School IIRC Indicator IVD02:  The "ongoing conversation" between school personnel and primary caregivers is candid, supportive, and flows in both directions. (1115)
School IIRC Indicator CL6:  School Leadership and primary caregivers engage in regular communication to provide mutual supports and guidance between home and school for all aspects of student learning. (2341)
School IIRC Indicator CL15:  All teachers communicate regularly with primary caregivers and encourage them to participate as active partners in teaching and reinforcing physical, social, emotional, behavioral, and academic competencies. (2342)

Standards:
3A.  District and school personnel ensure that communication is clear, constructive, and ongoing.
School IIRC Indicator IVD02:  The "ongoing conversation" between school personnel and primary    caregivers is candid, supportive, and flows in both directions. (1115)
School IIRC Indicator CL15:  All teachers communicate regularly with primary caregivers and encourage them to participate as active partners in teaching and reinforcing physical, social, emotional, behavioral, and academic competencies. (2342)
        3A.1.  District and school personnel make certain that communication is accessible to all and in the 
                   languages of families.
        3A.2.  District and school personnel use a variety of ways to communicate with families.
School IIRC Indicator CL15:  All teachers communicate regularly with primary caregivers and 	 encourage them to participate as active partners in teaching and reinforcing physical, social, emotional, behavioral, and academic competencies. (2342)
3B.   District and school personnel provide information pertaining to parental rights.
3C.   District and school personnel ensure that communication is linked to student learning and healthy development.
School IIRC Indicator CL15:  All teachers communicate regularly with primary caregivers and encourage them to participate as active partners in teaching and reinforcing physical, social, emotional, behavioral, and academic competencies. (2342)
 3C.1.  District and school personnel share information about how standards and curriculum are used by  teachers.
         3C.2.  District and school personnel help families understand student expectations and classroom 
                    activities.
          School IIRC Indicator IVA03:  The school's Compact outlines the responsibilities/expectations of 	    teachers, primary caregivers, and students. (1113)
	School IIRC Indicator IVD01:  The school's Compact is annually distributed to teachers, school 	  	personnel, primary caregivers, and students. (1114)
School IIRC Indicator CF1:  All teachers share school policy on homework with primary 	    caregivers.  (2340)
 3C.3.  Teachers inform parents of the strategies they are using to promote students’ academic, physical, social, emotional, and behavioral development.
School IIRC Indicator CL15:  All teachers communicate regularly with primary caregivers and encourage them to participate as active partners in teaching and reinforcing physical, social, emotional, behavioral, and academic competencies. (2342)
         3C.4.  District and school personnel communicate with families about how they can enhance student 
                    learning and healthy development. 
                    School IIRC Indicator IIIB01:  All teachers maintain a file of communication with parents. (more  	    evident in WiseWays)
	    School IIRC Indicator IVD03:  The school regularly and clearly communicates with primary 	   	    caregivers about its expectations of them and the importance of the "curriculum of the home." 	   (1155)
School IIRC Indicator CL15:  All teachers communicate regularly with primary caregivers and encourage them to participate as active partners in teaching and reinforcing physical, social, emotional, behavioral, and academic competencies. (2342) (addressed in WiseWays)
 3C.5.  District and school personnel inform parents of the types of summative and formative assessments that will be used each year. 
         3C.6.  District and school personnel share school-wide data with families and communities.
 3C.7.  District and school personnel communicate regularly with parents about their students’ and school’s progress.
School IIRC Indicator IIIB06: All teachers systematically report to primary caregivers the student’s mastery of specific standards-based objectives. (1097) 
School  IIRC Indicator CL15:  All teachers communicate regularly with primary caregivers and encourage them to participate as active partners in teaching and reinforcing physical, social, emotional, behavioral, and academic competencies. (2342) (addressed in WiseWays)
         3C.8.  District and school personnel communicate with parents about any academic, physical, social, 
                    emotional, or behavioral concerns in a timely manner. 
	School IIRC Indicator CL15:  All teachers communicate regularly with primary caregivers and encourage them to participate as active partners in teaching and reinforcing physical, social, emotional, behavioral, and academic competencies. (2342) (addressed in WiseWays)
 3C.9.  District and school personnel share with parents any strategies implemented to address barriers to learning.
School IIRC Indicator CL15:  All teachers communicate regularly with primary caregivers and encourage them to participate as active partners in teaching and reinforcing physical, social, emotional, behavioral, and academic competencies. (2342) (addressed in WiseWays)
3D.  District and school personnel communicate district/school/classroom policies and practices. 
School IIRC Indicator CL15:  All teachers communicate regularly with primary caregivers and encourage them to participate as active partners in teaching and reinforcing physical, social, emotional, behavioral, and academic competencies. (2342) (addressed in WiseWays)

 
Principle 4:  District and school personnel include parents in the decision making process.

Standards:
4A.  District and school personnel empower parents to be involved in the decision making process.
4A.1.  District and school personnel establish relational trust with families.
 4A.2. District and school personnel build the capacity of parents so that they may effectively engage in the decision making process.
         4A.3.  District and school personnel partner with community organizations to further empower 
                    parents to be involved in the decision making process.
4B.  District and school personnel solicit input from families and take it into account when making decisions.
School IIRC Indicator IE13: The principal offers frequent opportunities for stakeholders to voice constructive critique of the school’s progress and suggestions for improvement. (1034)
         4B.1.  District and school personnel invite parent opinions on school climate.
4C.  District and school personnel include parents in the continuous improvement process.
School IIRC Indicator IE13: The principal offers frequent opportunities for stakeholders to voice constructive critique of the school’s progress and suggestions for improvement. (1034)
4D.  District and school personnel and families jointly develop and review programming for families to support student learning and healthy development.
4E.  District and school personnel encourage parents to participate in any problem solving discussions related to their child.
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